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SAŽETAK/  ABSTRACT 

 

Program Erasmus+ jedan je od najvažnijih programa Europske unije usmjerenih na obrazovanje, 

osposobljavanje, mlade i sport. Pokrenut s ciljem poticanja međunarodne suradnje, mobilnosti i 

cjeloživotnog učenja, Erasmus+ omogućuje učenicima, nastavnicima i obrazovnim ustanovama 

stjecanje novih znanja, kompetencija i iskustava kroz sudjelovanje u međunarodnim projektima, 

stručnim usavršavanjima i razmjenama. Program doprinosi razvoju kvalitetnijeg, uključivijeg i 

suvremenijeg obrazovnog sustava te jačanju europskih vrijednosti poput tolerancije, 

interkulturalnosti, suradnje i aktivnog građanstva. 

Sudjelovanje u Erasmus+ programu nastavnicima pruža mogućnost stručnog i osobnog razvoja kroz 

edukacije, aktivnosti praćenja rada, međunarodne seminare i suradnju s kolegama iz različitih 

europskih zemalja. Takva iskustva doprinose razmjeni primjera dobre prakse, unapređenju 

nastavnih metoda, razvoju digitalnih i jezičnih kompetencija te povećanju profesionalne motivacije 

i samopouzdanja nastavnika. Osim profesionalnih koristi, Erasmus+ doprinosi i razvoju otvorenosti 

prema različitim kulturama, fleksibilnosti i spremnosti na inovacije u odgojno-obrazovnom radu. 

Za učenike Erasmus+ aktivnosti predstavljaju priliku za stjecanje novih znanja i vještina, 

unapređenje komunikacijskih i jezičnih kompetencija te razvoj socijalnih i interkulturalnih 

sposobnosti. Sudjelovanjem u međunarodnim projektima učenici razvijaju samostalnost, 

odgovornost, timski rad i kritičko mišljenje, a istovremeno upoznaju različite kulture, obrazovne 

sustave i načine života. Takva iskustva često pozitivno utječu na njihovu motivaciju za učenjem, 

samopouzdanje i spremnost za buduće obrazovne i profesionalne izazove. 

Dobrobiti Erasmus+ programa vidljive su i na razini škole. Uključivanjem u međunarodne projekte 

škole jačaju svoju vidljivost i međunarodnu suradnju, unapređuju kvalitetu nastave te potiču 

inovativnost i modernizaciju obrazovnog procesa. Erasmus+ projekti doprinose razvoju školskog 

kurikuluma, primjeni suvremenih metoda rada, internacionalizaciji škole i stvaranju poticajnog 

okruženja za učenike i nastavnike. Također, škole kroz Erasmus+ ostvaruju nova partnerstva i 

mogućnosti daljnjih projekata i suradnji. 

S obzirom na brojne obrazovne, profesionalne i osobne koristi koje Erasmus+ program pruža, 

važno je istražiti stavove i percepcije nastavnika o njegovoj ulozi i značaju u obrazovnom sustavu. 

Analiza stavova nastavnika može pružiti vrijedne uvide u njihova iskustva, motivaciju za 

sudjelovanje, percepciju koristi i izazova programa te njegov utjecaj na kvalitetu nastave i 

profesionalni razvoj. Rezultati takvih istraživanja mogu doprinijeti boljem razumijevanju važnosti 

međunarodne suradnje u obrazovanju i unapređenju buduće provedbe Erasmus+ aktivnosti. 
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The Erasmus+ Programme is one of the most significant initiatives of the European Union in the 

fields of education, training, youth, and sport. Established with the aim of fostering international 

cooperation, mobility, and lifelong learning, Erasmus+ enables students, teachers, and educational 

institutions to acquire new knowledge, competencies, and experiences through participation in 

international projects, professional development activities, and exchange programmes. The 

programme contributes to the development of a higher-quality, more inclusive, and modern 

education system while promoting European values such as tolerance, intercultural understanding, 

cooperation, and active citizenship. 

Participation in the Erasmus+ Programme provides teachers with opportunities for both 

professional and personal development through training courses, job-shadowing activities, 

international seminars, and collaboration with colleagues from different European countries. Such 

experiences facilitate the exchange of good practices, the improvement of teaching methods, the 

development of digital and language competencies, and the enhancement of teachers’ professional 

motivation and self-confidence. In addition to its professional benefits, Erasmus+ promotes 

openness towards diverse cultures, flexibility, and a willingness to embrace innovation in 

educational practice. 

For students, Erasmus+ activities offer valuable opportunities to acquire new knowledge and skills, 

improve communication and language competencies, and develop social and intercultural abilities. 

Through participation in international projects, students strengthen their independence, 

responsibility, teamwork, and critical-thinking skills while gaining insight into different cultures, 

educational systems, and ways of life. These experiences often have a positive impact on their 

motivation for learning, self-confidence, and readiness to face future educational and professional 

challenges. 

The benefits of the Erasmus+ Programme are also evident at the institutional level. By engaging in 

international projects, schools enhance their visibility and international cooperation, improve the 

quality of teaching, and encourage innovation and modernization within the educational process. 

Erasmus+ projects contribute to curriculum development, the implementation of contemporary 

teaching methods, the internationalization of schools, and the creation of a stimulating environment 

for both students and teachers. Furthermore, participation in Erasmus+ enables schools to establish 

new partnerships and create opportunities for future projects and collaborations. 

Given the numerous educational, professional, and personal benefits offered by the Erasmus+ 

Programme, it is important to examine teachers’ attitudes and perceptions regarding its role and 
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significance within the education system. An analysis of teachers’ perspectives can provide 

valuable insights into their experiences, motivations for participation, perceptions of the 

programme’s benefits and challenges, and its impact on teaching quality and professional 

development. The findings of such research can contribute to a better understanding of the 

importance of international cooperation in education and support the further improvement of 

Erasmus+ implementation in the future. 

Keywords: Erasmus+, international mobility, professional development, international cooperation, 

teacher professional development, intercultural competencies, lifelong learning, education, students, 

school 
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1. UVOD / INTRODUCTION  

 

Međunarodno istraživanje o percepciji i stavovima nastavnika o programu Erasmus+ provedeno je 

u razdoblju od 31. ožujka 2026. do 31. svibnja 2026. godine. 

Cilj istraživanja bio je prikupiti podatke o iskustvima, stavovima, razini informiranosti, preprekama, 

koristima, institucionalnoj podršci te održivosti i primjeni aktivnosti programa Erasmus+ u 

obrazovnim ustanovama. Također, istraživanje je nastojalo utvrditi na koji način sudjelovanje u 

Erasmus+ programima doprinosi profesionalnom razvoju nastavnika, unaprjeđenju nastavnih 

kompetencija, međunarodnoj suradnji te kvaliteti odgojno-obrazovnog rada. 

Istraživanje je provedeno zbog potrebe za boljim razumijevanjem iskustava nastavnika koji su 

sudjelovali ili žele sudjelovati u Erasmus+ projektima. Dobiveni rezultati mogu poslužiti kao 

podloga za unapređenje sustava informiranja, pružanje kvalitetnije institucionalne podrške, 

uklanjanje prepreka za sudjelovanje te razvoj budućih aktivnosti i politika povezanih s 

međunarodnom mobilnošću i suradnjom u području obrazovanja. 

Kako bi se dobila što šira i reprezentativnija slika o sudjelovanju, iskustvima i izazovima stručnjaka 

u obrazovanju, istraživanje je obuhvatilo ispitanike iz većeg broja europskih i drugih zemalja. 

Anketni upitnik bio je dostupan na hrvatskom i engleskom jeziku, čime je omogućeno sudjelovanje 

nastavnika i drugih obrazovnih stručnjaka iz različitih nacionalnih i kulturnih okruženja. 

Sudjelovanje u istraživanju bilo je dobrovoljno i anonimno. Prikupljeni podaci obrađeni su 

isključivo u statističke svrhe, uz poštivanje načela povjerljivosti i zaštite osobnih podataka. Na 

temelju dobivenih odgovora nastojalo se steći sveobuhvatan uvid u iskustva, stavove, prepreke, 

koristi, održivost i razinu informiranosti o programu Erasmus+. 

Anketni upitnik sastojao se od 34 pitanja raspoređena u nekoliko tematskih cjelina koje su 

obuhvaćale demografske podatke ispitanika, iskustva sudjelovanja u Erasmus+ programima, 

percepciju koristi i izazova, institucionalnu podršku, informiranost te primjenu stečenih znanja i 

iskustava u svakodnevnom radu. 

Tijekom provedbe istraživanja prikupljeno je ukupno 512 valjano ispunjenih upitnika iz Republike 

Hrvatske i drugih zemalja uključenih u istraživanje. Rezultati istraživanja prikazani su 

kvantitativnom analizom te su predstavljeni u obliku grafikona i tabličnih prikaza prema pojedinim 

pitanjima iz anketnog upitnika. 

Istraživanje su provele Jelena Kovačević, prof. iz Ekonomske škole Požega i Vedrana Prkić, 

mag. oec. i univ. spec. oec., iz Obrtničko-industrijske škole Županja, s ciljem doprinosa boljem 

razumijevanju uloge i značaja programa Erasmus+ u profesionalnom razvoju nastavnika i 

unapređenju kvalitete obrazovanja. 
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An international survey on teachers’ perceptions and attitudes towards the Erasmus+ programme 

was conducted between 31 March 2026 and 31 May 2026. 

The purpose of the survey was to collect data on participants’ experiences, attitudes, level of 

awareness, perceived barriers, benefits, institutional support, as well as the sustainability and 

implementation of Erasmus+ activities within educational institutions. The study also intended to 

examine how participation in Erasmus+ programmes contributes to teachers’ professional 

development, the enhancement of teaching competences, international cooperation, and the overall 

quality of education. 

The survey was initiated in response to the need for a deeper understanding of the experiences of 

teachers who have participated in, or are interested in participating in, Erasmus+ projects. The 

findings may serve as a basis for improving information and communication systems, strengthening 

institutional support, reducing barriers to participation, and shaping future initiatives and policies 

related to international mobility and cooperation in education. 

To obtain a broad and representative picture of the participation, experiences, and challenges faced 

by education professionals, the survey included respondents from a wide range of European and 

non-European countries. The questionnaire was available in both Croatian and English, enabling 

teachers and other education professionals from diverse national and cultural backgrounds to take 

part. 

Participation in the survey was voluntary and anonymous. All collected data were processed 

exclusively for statistical purposes, in accordance with the principles of confidentiality and personal 

data protection. The responses provided valuable insights into participants’ experiences, attitudes, 

perceived barriers, benefits, sustainability, and level of awareness regarding the Erasmus+ 

programme. 

The questionnaire consisted of 34 questions organised into several thematic sections covering 

respondents’ demographic characteristics, experiences of participation in Erasmus+ programmes, 

perceptions of benefits and challenges, institutional support, awareness of Erasmus+ opportunities, 

and the application of acquired knowledge and experiences in everyday professional practice. 

A total of 512 valid responses were collected from respondents in Croatia and other countries 

participating in the survey. The results were analysed quantitatively and are presented through 

charts and tables corresponding to individual survey questions. 

The research was conducted by Jelena Kovačević, English Language Teacher at Ekonomska škola 

Požega, and Vedrana Prkić, M.Econ. and Univ. Spec. Econ. from Obrtničko-industrijska škola 

Županja. The study was undertaken with the aim of contributing to a better understanding of the 

role and significance of the Erasmus+ programme in teachers’ professional development and in 

enhancing the quality of education. 
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2. REZULTATI / RESULTS 

 

2.1. Opći podaci / General information 
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3.   Država / Country    

Distribucija ispitanika prema državi podrijetla / Distribution of respondents by country of origin 
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2.2. Iskustvo s Erasmus+ programom  / Experience with the Erasmus+ 

Programme 
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2.3. Bez iskustva u Erasmus+ programu  / No experience with the Erasmus+ 

Programme 
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2.4. Stavovi o Erasmus+ programu / Attitudes Toward the Erasmus+ 

Programme 
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2.5. Percepcija prepreka  / Perceived Barriers 
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2.6. Percepcija koristi / Perceived Benefits 
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2.7. Institucionalna podrška i informiranost / Organisational Support and 

Access to Information 
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2.8. Održivost i primjena /  Sustainability and Implementation 
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2.9. Spremnost za sudjelovanje  /  Willingness to Participate 
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34.  Koje bi promjene mogle unaprijediti sudjelovanje nastavnika (i učenika) u Erasmus+ 

projektima? / What changes could improve teachers’ (and students') participation in Erasmus+ 

projects?  
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Analiza odgovora ispitanika pokazala je da nastavnici i stručnjaci u obrazovanju Erasmus+ program 

prepoznaju kao vrijednu priliku za profesionalni razvoj, međunarodnu suradnju, usvajanje novih 

znanja i razvoj interkulturalnih kompetencija. Međutim, istaknuli su i niz izazova te prijedloga koji 

bi mogli povećati sudjelovanje nastavnika i učenika u projektima. 

 

Najčešće spominjana potreba odnosi se na smanjenje administrativnog opterećenja. Sudionici 

smatraju da su prijavni obrasci, izvještaji i ostala dokumentacija previše složeni i vremenski 

zahtjevni. Mnogi predlažu pojednostavljenje procedura prijave i izvještavanja, jasnije upute te lakše 

korištenje digitalnih platformi povezanih s Erasmus+ programom. 

 

Drugo najvažnije područje odnosi se na vrednovanje rada projektnih koordinatora i članova timova. 

Velik broj ispitanika naglašava da vođenje Erasmus+ projekata zahtijeva značajan dodatni 

angažman koji se najčešće odvija izvan redovne satnice i bez odgovarajuće naknade. Predlaže se 

uključivanje rada na Erasmus+ projektima u redovnu normu nastavnika, povećanje broja sati 

namijenjenih koordinatorima, financijska stimulacija te službeno priznavanje rada kroz 

napredovanje u struci. 

 

Ispitanici također ističu važnost veće institucionalne podrške. To uključuje podršku ravnatelja, 

stručnih službi, računovodstva i kolega, kao i kvalitetniju organizaciju zamjena za nastavnike 

tijekom mobilnosti. Mnogi smatraju da bi škole trebale Erasmus+ projekte prepoznati kao strateški 

važan dio razvoja ustanove, a ne kao dodatnu aktivnost pojedinaca. 

 

Kao važan čimbenik navodi se i veća informiranost i edukacija. Sudionici predlažu organiziranje 

više radionica, seminara i mentorstva za nastavnike početnike, izradu praktičnih vodiča za prijavu i 

provedbu projekata te sustavno predstavljanje primjera dobre prakse. Posebno se naglašava potreba 

za edukacijama ravnatelja, računovođa i ostalih zaposlenika uključenih u provedbu projekata. 

 

Brojni ispitanici smatraju da bi veća financijska sredstva doprinijela kvalitetnijoj provedbi 

Erasmus+ aktivnosti. Predlaže se povećanje iznosa financiranja mobilnosti, dodatna sredstva za 
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škole domaćine, financiranje stručnih zamjena te osiguravanje sredstava za jezičnu pripremu 

sudionika. 

 

Kao prepreke sudjelovanju često se navode jezične barijere, zbog čega ispitanici predlažu 

organizaciju besplatnih ili subvencioniranih tečajeva stranih jezika te veću višejezičnu podršku 

tijekom prijave i provedbe projekata. 

 

Dio ispitanika ukazuje na potrebu za većom transparentnošću i pravednijim odabirom sudionika, 

ističući kako u pojedinim ustanovama u projektima često sudjeluju iste osobe. Predlažu jasnije 

kriterije odabira, transparentnije natječajne postupke i omogućavanje većem broju nastavnika i 

učenika da sudjeluju u mobilnostima. 

 

Također se naglašava važnost jačanja motivacije i promocije Erasmus+ programa, kroz 

predstavljanje koristi programa, razmjenu iskustava sudionika, veću vidljivost rezultata projekata te 

sustavno poticanje učenika i nastavnika na uključivanje. 

 

Sveukupno gledajući, odgovori ispitanika pokazuju da bi povećanje sudjelovanja nastavnika i 

učenika u Erasmus+ projektima bilo moguće ostvariti prvenstveno kroz smanjenje birokracije, bolje 

vrednovanje rada projektnih timova, jaču institucionalnu i financijsku podršku, kvalitetnije 

informiranje i edukaciju te osiguravanje transparentnijih i dostupnijih mogućnosti sudjelovanja za 

sve zainteresirane sudionike. Takve bi mjere dodatno ojačale održivost programa i povećale njegov 

pozitivan utjecaj na obrazovne ustanove, nastavnike i učenike. 
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The analysis of respondents’ answers revealed that teachers and education professionals view the 

Erasmus+ programme as a valuable opportunity for professional development, international 

cooperation, the acquisition of new knowledge, and the development of intercultural competences. 

However, they also identified a number of challenges and proposed measures that could increase 

the participation of teachers and students in Erasmus+ projects. 

The most frequently mentioned need concerns the reduction of administrative workload. 

Participants believe that application forms, reports, and other documentation are overly complex 

and time-consuming. Many respondents suggested simplifying application and reporting 

procedures, providing clearer guidelines, and improving the usability of digital platforms associated 

with the Erasmus+ programme. 

The second most important area relates to the recognition and valuation of the work carried out by 

project coordinators and team members. A large number of respondents emphasised that managing 

Erasmus+ projects requires considerable additional effort, which is often undertaken outside regular 

working hours and without adequate compensation. Suggested measures include recognising 

Erasmus+ project work as part of teachers’ official workload, increasing the number of hours 

allocated to coordinators, providing financial incentives, and formally acknowledging such work 

through career advancement opportunities. 

Respondents also highlighted the importance of stronger institutional support. This includes support 

from school leaders, administrative staff, accounting departments, and colleagues, as well as better 

arrangements for substitute teachers during mobility activities. Many participants believe that 

schools should recognise Erasmus+ projects as a strategically important component of institutional 

development rather than as an additional activity carried out by a small number of individuals. 

Greater awareness and training were also identified as important factors. Participants suggested 

organising more workshops, seminars, and mentoring programmes for novice teachers, developing 

practical guides for project application and implementation, and systematically promoting examples 

of good practice. Particular emphasis was placed on the need for training opportunities for school 

leaders, accountants, and other staff involved in project implementation. 

Many respondents believe that increased financial resources would contribute to the more effective 

implementation of Erasmus+ activities. Suggestions included higher mobility grants, additional 

funding for host institutions, financial support for substitute teachers, and funding for participants’ 

language preparation. 

Language barriers were frequently identified as obstacles to participation. Respondents therefore 

proposed the provision of free or subsidised foreign language courses, as well as greater 

multilingual support throughout the application and project implementation process. 

Some respondents pointed to the need for greater transparency and fairness in the selection of 

participants, noting that in certain institutions the same individuals are repeatedly involved in 

Erasmus+ projects. They suggested introducing clearer selection criteria, more transparent 
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application procedures, and providing opportunities for a wider range of teachers and students to 

participate in mobility activities. 

The importance of strengthening motivation and promoting the Erasmus+ programme was also 

emphasised. Respondents recommended highlighting the benefits of participation, encouraging the 

exchange of participants’ experiences, increasing the visibility of project outcomes, and 

systematically motivating both teachers and students to become involved. 

Overall, the responses indicate that increased participation of teachers and students in Erasmus+ 

projects could be achieved primarily through reducing bureaucracy, providing better recognition of 

the work of project teams, strengthening institutional and financial support, improving information 

and training opportunities, and ensuring more transparent and accessible participation opportunities 

for all interested stakeholders. Such measures would further enhance the sustainability of the 

programme and increase its positive impact on educational institutions, teachers, and students. 
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3. ZAKLJUČAK / CONCLUSION 

 

 

U međunarodnom istraživanju o percepciji i stavovima nastavnika prema Erasmus+ programu 

sudjelovalo je 512 ispitanika iz više europskih i izvan-europskih zemalja. Analiza demografskih 

obilježja pokazala je da su među ispitanicima dominirale osobe ženskog spola, koje su činile gotovo 

90% uzorka. Najveći udio ispitanika pripadao je dobnoj skupini od 41 do 50 godina (45,9%), što 

upućuje na zastupljenost nastavnika s bogatim profesionalnim iskustvom i razvijenim 

kompetencijama za procjenu učinaka Erasmus+ programa. 

 

Prema državi podrijetla, najveći broj sudionika dolazio je iz Republike Hrvatske (23,8%), dok je 

10% ispitanika bilo iz Sjeverne Makedonije. Preostali sudionici dolazili su iz brojnih drugih država, 

što istraživanju daje međunarodni karakter i omogućuje usporedbu iskustava u različitim 

obrazovnim sustavima. Najveći broj ispitanika zaposlen je u osnovnim školama (više od 40%), dok 

gotovo polovica sudionika (oko 50%) ima više od 20 godina radnog iskustva u obrazovanju. 

 

Rezultati pokazuju da većina ispitanika ima izravno iskustvo sudjelovanja u Erasmus+ programu. 

Oko 60% sudionika sudjelovalo je u ulozi sudionika mobilnosti, približno 40% kao članovi 

projektnog tima, dok je oko 30% obnašalo ulogu voditelja projekta. Također, više od jedne trećine 

ispitanika (oko 35%) sudjelovalo je u Erasmus+ aktivnostima više od pet puta, što ukazuje na 

visoku razinu uključenosti i kontinuirano sudjelovanje u programu. 

 

U segmentu koji se odnosi na percepciju učinaka Erasmus+ programa rezultati potvrđuju izrazito 

pozitivan stav ispitanika. Oko 67% sudionika smatra da Erasmus+ značajno doprinosi 

profesionalnom razvoju nastavnika, dok približno polovica ispitanika ističe njegov doprinos 

unapređenju kvalitete nastave. Posebno se ističe percepcija međunarodne suradnje, pri čemu oko 

80% ispitanika smatra da Erasmus+ značajno povećava suradnju među školama na međunarodnoj 

razini. Nadalje, oko 60% ispitanika u potpunosti se slaže da program povećava motivaciju 

nastavnika za profesionalni rad i razvoj. 

 

Pozitivan utjecaj Erasmus+ programa na učenike također je visoko vrednovan. Oko 70% ispitanika 

smatra da Erasmus+ pozitivno utječe na učenike, dok jednak postotak ističe njegov doprinos 

razvoju interkulturalnih kompetencija nastavnika. Više od polovice ispitanika smatra da Erasmus+ 

potiče inovacije u nastavi te doprinosi modernizaciji obrazovnog procesa. 

 

Kada je riječ o preprekama sudjelovanju, ispitanici najčešće ističu administrativno opterećenje i 

nedostatak vremena. Oko 65% sudionika smatra da je administracija povezana s Erasmus+ 

projektima prezahtjevna, dok gotovo 70% navodi nedostatak vremena kao značajnu prepreku 

sudjelovanju. Također, približno 60% ispitanika smatra da nedostatak institucionalne podrške 

otežava uključivanje nastavnika u Erasmus+ aktivnosti. Jezične barijere preprekom smatra oko 30% 

ispitanika, dok se jednak broj ispitanika prema tom pitanju izjašnjava neutralno. S druge strane, 

financijska sredstva većina ispitanika ne prepoznaje kao ključni problem, budući da manje od 30% 

smatra da su dostupna sredstva nedostatna. Također, rezultati pokazuju da motivacija učenika nije 
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značajna prepreka za provedbu Erasmus+ aktivnosti. Samo oko 5% ispitanika u potpunosti smatra 

da učenici nisu motivirani za sudjelovanje, dok se približno 14% djelomično slaže s tom tvrdnjom. 

Nasuprot tome, oko polovice ispitanika djelomično ili u potpunosti odbacuje takvu tvrdnju. 

 

U području percepcije koristi Erasmus+ programa rezultati dodatno potvrđuju njegovu vrijednost za 

profesionalni razvoj nastavnika. Oko 50% ispitanika smatra da je sudjelovanje u programu značajno 

unaprijedilo njihove profesionalne kompetencije, dok više od polovice ističe povećanje 

samopouzdanja u radu. Gotovo 60% ispitanika navodi da je Erasmus+ proširio njihovu 

profesionalnu mrežu suradnika, a jednak udio smatra da je sudjelovanje pozitivno utjecalo na njihov 

profesionalni razvoj i karijeru. 

 

Rezultati vezani uz institucionalnu podršku pokazuju da više od 40% ispitanika smatra kako njihove 

ustanove aktivno potiču sudjelovanje u Erasmus+ programima. Istodobno, oko 35% sudionika 

smatra da se informacije o Erasmus+ mogućnostima jasno i pravodobno komuniciraju unutar 

njihovih ustanova. 

 

U segmentu održivosti i primjene rezultata Erasmus+ projekata, oko 35% ispitanika u potpunosti se 

slaže da se stečena znanja i vještine sustavno dijele s kolegama, dok se dodatnih više od 25% 

djelomično slaže s tom tvrdnjom. Međutim, rezultati pokazuju da postoji prostor za unapređenje 

integracije projektnih rezultata u svakodnevni odgojno-obrazovni rad. Naime, samo oko 23% 

ispitanika u potpunosti smatra da se rezultati Erasmus+ projekata uspješno integriraju u redovnu 

nastavnu praksu. 

 

Općenito zadovoljstvo Erasmus+ programom vrlo je visoko. Gotovo 70% ispitanika izrazilo je želju 

za ponovnim sudjelovanjem u Erasmus+ aktivnostima, a približno jednak udio ispitanika 

preporučio bi sudjelovanje u programu svojim kolegama. Navedeni rezultati potvrđuju da Erasmus+ 

program predstavlja značajan alat za profesionalni razvoj nastavnika, međunarodnu suradnju i 

unapređenje kvalitete obrazovanja, unatoč izazovima povezanima s administrativnim zahtjevima, 

organizacijom vremena i institucionalnom podrškom. 

 

 

 

 

 

 

 

 

 

 

 

 

 



32 
 

A total of 512 respondents from several European and non-European countries participated in the 

international survey on teachers’ perceptions and attitudes towards the Erasmus+ programme. The 

analysis of demographic characteristics revealed that female respondents predominated, accounting 

for almost 90 % of the sample. The largest proportion of respondents belonged to the 41–50 age 

group (45.9%), indicating a strong representation of teachers with substantial professional 

experience and well-developed competences for assessing the impact of the Erasmus+ programme. 

In terms of country of origin, the largest number of participants came from Croatia (23.8%), while 

10% were from North Macedonia. The remaining participants represented numerous other 

countries, giving the study an international dimension and enabling the comparison of experiences 

across different educational systems. The majority of respondents were employed in primary 

schools (over 40%), while almost half of the participants (approximately 50%) had more than 20 

years of experience in education. 

The results indicate that most respondents had direct experience of participating in the Erasmus+ 

programme. Around 60% had participated as mobility participants, approximately 40% as project 

team members, and about 30% as project coordinators. Furthermore, more than one-third of 

respondents (around 35%) had taken part in Erasmus+ activities more than five times, 

demonstrating a high level of engagement and continuous participation in the programme. 

With regard to perceptions of the programme’s impact, the findings reveal highly positive attitudes 

among respondents. Approximately 67% believe that Erasmus+ makes a significant contribution to 

teachers’ professional development, while about half of the respondents highlight its contribution to 

improving the quality of teaching. International cooperation was particularly highly valued, with 

around 80% of respondents stating that Erasmus+ significantly enhances cooperation among 

schools at the international level. In addition, approximately 60% of respondents strongly agreed 

that the programme increases teachers’ motivation for professional work and development. 

The positive impact of Erasmus+ on students was also highly rated. Around 70% of respondents 

believe that Erasmus+ has a positive effect on students, while the same proportion highlighted its 

contribution to the development of teachers’ intercultural competences. More than half of the 

respondents considered Erasmus+ to be a driver of innovation in teaching and a contributor to the 

modernisation of educational processes. 

When considering barriers to participation, respondents most frequently identified administrative 

workload and lack of time. Around 65% of participants considered the administration associated 

with Erasmus+ projects to be excessively demanding, while nearly 70% cited lack of time as a 

significant obstacle to participation. In addition, approximately 60% of respondents believed that 

insufficient institutional support hinders teachers’ involvement in Erasmus+ activities. Language 

barriers were perceived as an obstacle by around 30% of respondents, while a similar proportion 

expressed a neutral opinion on this issue. On the other hand, financial resources were generally not 

regarded as a major concern, as fewer than 30% of respondents considered the available funding to 

be insufficient. The findings also indicate that student motivation is not viewed as a significant 

barrier to the implementation of Erasmus+ activities. Only around 5% of respondents strongly 

agreed that students lack motivation to participate, while approximately 14% partially agreed with 
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this statement. In contrast, around half of the respondents partially or completely disagreed with 

such a view. 

Regarding the perceived benefits of the Erasmus+ programme, the findings further confirm its value 

for teachers’ professional development. Approximately 50% of respondents reported that 

participation had significantly enhanced their professional competences, while more than half 

highlighted increased confidence in their professional practice. Nearly 60% stated that Erasmus+ 

had expanded their professional network, and a similar proportion believed that participation had 

had a positive impact on their professional development and career progression. 

The results relating to institutional support show that more than 40% of respondents believe that 

their institutions actively encourage participation in Erasmus+ programmes. At the same time, 

around 35% of participants felt that information about Erasmus+ opportunities is communicated 

clearly and in a timely manner within their institutions. 

In terms of the sustainability and application of Erasmus+ project outcomes, approximately 35% of 

respondents strongly agreed that the knowledge and skills acquired through the programme are 

systematically shared with colleagues, while an additional 25% partially agreed with this statement. 

Nevertheless, the results suggest that there is room for improvement in integrating project outcomes 

into everyday educational practice. Only around 23% of respondents strongly agreed that Erasmus+ 

project results are successfully integrated into regular teaching practice. 

Overall satisfaction with the Erasmus+ programme was very high. Nearly 70% of respondents 

expressed a willingness to participate in Erasmus+ activities again, while a similar proportion stated 

that they would recommend participation in the programme to their colleagues. These findings 

confirm that Erasmus+ is a valuable instrument for teachers’ professional development, 

international cooperation, and the enhancement of educational quality, despite challenges related to 

administrative requirements, time management, and institutional support. 
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